
 
 
May 10, 2021 
 
Team: 
 
Across California, we are seeing encouraging signs that our shared fight against COVID-19 is 
succeeding: the rate of new cases is down, vaccine adoption is relatively high, and the state 
is aiming to fully reopen its economy in mid-June. With that target date in mind, we are 
planning to resume some of the ways of working that many of you have asked for. 
 
One of the first changes we are considering is to allow more employees to use our facilities 
for in-person meeting and collaboration, ahead of our previously announced January 2022 
formal return to office date. While our existing rules on facilities use are still in effect, 
here are some of the guiding principles for our future plans: 

• Mask usage, physical distance measures and cleaning protocols will all continue to be 
required for indoor and outdoor in-person meetings, in compliance with all health 
orders and Cal/OSHA requirements.  

• Safety Monitors must be present at indoor meetings to ensure measures are followed. 

• In-person meetings at offices will not require coworkers to be vaccinated or to disclose 
or show proof of vaccination status. 

• In-person meetings or work will not be mandatory. Leaders can encourage coworkers 
to attend in-person meetings, but should be flexible for those coworkers who express 
personal concerns with meeting in person for collaboration. 

• All in-person collaboration meetings will provide a virtual option (such as Teams) for 
those who elect to participate remotely. 

• Coworkers attending meetings in-person, must follow all procedures for returning to 
the office such as completing the LiveSafe application daily health check any time the 
are in an office and completing the Returning to PG&E Offices web-based training 
(SAFE-0120WBT). 

• Specific collaboration spaces will be identified and we will use existing technologies to 
book conference rooms. Booking will require leader approval.  

• We will comply with all Cal/OSHA requirements and state and local health orders that 
govern our work. We anticipate changes to Cal/OSHA regulations and many health 
orders in the next few months that will make our plans easier to implement. 

 
We are currently piloting small group meetings in our facilities—including a cohort of officers 
and directors next week--and will use what we learn with these pilots to inform our company-
wide strategy going forward.  
 



We are also working with our Corporate Real Estate and IT teams to enable this transition, 
and continue to closely monitor changes in California’s policies. We are also benchmarking 
with other California IOUs to learn from their experience and adopt their best practices. 
 
Again, our existing rules on facilities use are still in effect until further notice. Remote 
employees may not begin returning to PG&E facilities, but there is an exception process that 
has been in place since last year for returning to offices for those having difficulty working 
remotely.  
 
Our experience managing and mitigating the spread of the virus in our facilities shows that we 
can make this transition successfully; we just need to keep putting the health and safety of 
our coworkers first, maintain open lines of communication, and have a little patience as the 
situation unfolds. 
 
I’ll keep you updated on our plans and progress. 
 
Julius 
 
 
 
 
 
 
 
 
 

 
 

https://forms.office.com/Pages/ResponsePage.aspx?id=GmauRObsqkG8lnwshaCJQcKKga0pW1FHsG7ElYwtckpUQVVBRlc1Vks4MEc3RURXRVI3NEU4SUYxSi4u

