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Leading in Supplier Diversity

PG&E’s 2009 SD Leadership and   
Performance Recognized

It was the celebration of the year for PG&E’s Supplier Diversity team and the SD Champions 
who made it happen.  The company went above and beyond its 2009 stretch target of  
25 percent to achieve 25.6 percent spend with diverse suppliers. The rewards ceremony 

reflected PG&E’s commitment to incorporating diverse companies into our supply chain while 
balancing cost, quality, and service requirements. “When you perform like champions, you 
should be recognized like champions,” said PG&E Supplier Diversity Director Joan Kerr. “We 
wanted to be sure that our people understand the importance of their work in driving a diverse 
supply chain and how much they are appreciated.”

The Breakfast for Champions event, held this spring at the Hyatt Regency San Francisco, 
featured PG&E President, Chris Johns, as well as CPUC Commissioner Timothy Alan Simon. 
Commissioner Simon praised the company’s record, singling out the $250 million bond offering 
transaction the company brokered this year through two minority-owned investment banks. 

“It was the first time in California history in which an independent-owned utility went into 
the capital markets with a transaction that was co-led by two diverse financial institutions,” 
said Simon. “I want to commend Kent Harvey and Nick Bijur for the courage they showed in this 
transaction. By PG&E taking a bold step to exceeding your goals, you sent a message to the 

Finance Superstars Deliver with $250M Bond Deal
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PG&E continues to lead the way on diversity among 
California utilities by issuing senior notes utilizing 
minority-owned investment banks. This was the first 

time a California utility used diverse investment banks as 
bookrunners for a bond transaction.

Blaylock Robert Van, an African-American owned 
investment bank based in Oakland, and Samuel A. Ramirez, 
a Hispanic-owned investment bank headquartered in New 
York acted as book runners. Morgan Stanley & Co. Inc. and 
Barclays Capital Inc. also participated in the bond offering 
as joint book runners. Blaylock and Ramirez together earned 
roughly 33% of the total fees. 

“We are proud to partner with two leading minority-
owned investment banks in this offering,” said Kent Harvey, 
Senior Vice President and Chief Financial Officer of PG&E 

”
By PG&E taking  
a bold step to  

exceeding  
your goals...

“

(L-R) Sujata Pagedar, Tim Hopkins, Nicholas Bijur, Treasurer 
Vivek Kapil, Kent Harvey, Senior Vice President and Chief Financial Officer



Corporation. “This transaction reflects PG&E’s strong 
commitment to increasing supplier diversity which is a part 
of our broader commitment to diversity and inclusion. We 
serve one of the most diverse customer bases of any utility in 
the United States, and we are aligned with our state policy 
makers’ goals of widening opportunities for minority-owned 
businesses.”

In addition, Pacific Gas and Electric Company (Utility) 
entered into a $750 million revolving credit facility on June 8,  
2010. As part of the Utility’s efforts to diversify its lending 
relationships and improve access to the bank markets, 
three new banks participated in the revolving credit facility:  
Royal Bank of Canada, Banco Bilbao Vizcaya Argentaria, 
and EastWest Bank. EastWest Bank is a certified minority-
owned business enterprise, and this is the first time that a 

minority-owned bank has participated as a lender in either 
the Utility’s or PG&E Corporation’s bank facilities.

Members of the Law Department Diversity Committee:
Hyun Park, Senior Vice President and General Counsel, Tanya Willacy, 
Barbara Benson, Nicole Harris, Shari Hollis-Ross, Cesar Alegria,  
Des Bell, Senior Vice President, Shared Services and Chief  
Procurement Officer.

PG&E Rewards Stellar Results!  continued from page 1
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(L-R) Chris Johns, President, 
Pacific Gas and Electric  
Company and Dave Meisel,  
Transportation Director.

marketplace that diversity works. In these difficult times, 
diversity can be the major game changer for our state and 
our nation.” 

Jack Keenan, Chief Operating Officer, and Des Bell, 

Senior Vice President, Shared Services and Chief  
Procurement Officer, presented team awards to Finance’s 
Banking and Money Management team, Transportation 
Services, the Renewables Sourcing Team, the Law  
Department Diversity Committee, and the Natural Resource 
Management team. Each team was responsible for piloting 
or implementing major process improvements that drive 
diverse spend. 

Individual recognition was given to Supplier Diversity 
Champions throughout the company. This year’s award  
winners were Gas General Construction Management  
Supervisor Clem Holst; Materials Planning Senior  
Category Lead Jeff Boero; Senior Category Lead Mike 
Lohr; Transportation Services Senior Category Lead Ron 
Schoenfeld; and Core Gas Supply Senior Contract Analyst 
Rosa Huerta. 

Community Relations was honored for being an 
exemplary corporate partner, as was the Corporate Affairs 
organization, for having the most improved and highest 
supplier diversity percentage. Leah Stephens was honored 
as Line of Business Supplier Diversity Champion of the Year 
for her supplier diversity leadership in the Customer Care 
organization.

President Chris Johns presented Transportation Director 
Dave Meisel with the President’s Award for exemplifying 
role-model leadership and excellence in the implementation 
of supplier diversity best practices. His team’s supplier 
diversity spend grew from 16 percent in 2006 to an outstanding 
50 percent last year.  

PG&E plans to hold the recognition event annually to 
celebrate supplier diversity successes. Halfway through  
the year, we are making good progress toward our target  
of 30% diverse spend in 2010.

Learn more about our Supplier Diversity program: 
http://www.pge.com/b2b/purchasing/supplierdiversity/ 

Finance Supplier Diversity 
Business Champion, 
Portia Yee



Des Bell, senior vice president, 
Shared Services and chief 
procurement officer and Michelle 

Nishikubo, procurement specialist, 
were recently honored for their supplier 
diversity efforts by the Northern Cali-
fornia Minority Supplier Development 
Council (NCMSDC). NCMSDC is a non-
profit dedicated to promoting minority  
supplier development. The group 
recognized the recipients at its 2009 
Excellence in Supplier Diversity Awards 
gala this spring. Over 60 corporate 
members and certified Minority-owned 
Business Enterprises competed in the 
NCMSDC Awards Program.

Bell was named “Executive of the 
Year” for his demonstrated leadership 
of the company’s minority business 
development program. He was recog-
nized for promoting supplier diversity 
though a clear executive policy  
statement, company participation 
with NCMSDC and executive support 
of PG&E’s active engagement with the 
NCMSDC through workshops, match-
making events and conferences. 

“Since 1981, our  
supplier diversity program 
has provided thousands of  
diverse businesses with 
opportunities to supply 
products and services to 
PG&E,” said Bell. ”It’s 
an honor to receive this 
recognition from NCMSDC 
as we continue our efforts 
to integrate even more 
diverse suppliers into our 
supply chain.”

Nishikubo was recog-
nized as “Corporate Buyer 
of the Year” for being  
a champion of minority 
supplier development. 
Her many achievements 
in 2009 include bringing on a 
diverse auction company for the sale 
of PG&E’s fleet units and introducing All 
American Logistics, a woman-owned 
freight provider, to all of the company’s 
rental and auction vendors. 

“It is a tremendous honor to be 
recognized for my work to include  

diverse suppliers in PG&E’s procurement  
initiatives,” said Nishikubo. “I am 
proud to work for a company that truly 
promotes supplier diversity and  
ensures that there are opportunities for 
minority, women and service disabled 
owned businesses to compete for our 
business.” 

Bell Named Executive of the Year

(L-R) Scott Vowels, President NCMSDC, Des Bell, PG&E 
Senior Vice President, Shared Services and Chief Procure-
ment Officer, Robert (Bob) Thompson II, BOD Chair, Lock-
heed Martin Space Systems CA, Don Stoneham, MBE Input 
Committee Chair, Agape Enterprises

PG&E Diverse Suppliers Graduate!
UCLA’s Management Development Program for Entrepreneurs (MDE)

A     s part of PG&E’s strong commitment to supplier 
development, PG&E sponsored five diverse suppliers to 
attend the award-winning Anderson School at UCLA’s 

Management Development Program for Entrepreneurs 
(MDE). All five companies are either incumbent diverse 
suppliers on a planned growth trajectory or high potential 
perspective suppliers. The MDE Program provides the skill 
development and expert coaching that is an integral part of 
PG&E’s overall supplier development program.

The Harold Price Center for Entrepreneurial Studies  
is a recognized leader in entrepreneurial education and  
research and was recently ranked #1 in this area by  
Business Week. Professor Alfred E. Osborne, Jr., the Director 
of the Price Center, began the program in 1990 with the 
generous support of corporate sponsors. AT&T, Chevron, 
Cisco, Pacific Gas & Electric, Union Bank and the SBA cur-
rently underwrite a major portion of the program expenses.

“We’re supplementing the entrepreneurial vision with 

entrepreneurial competence,” said Dr. Osborne. “To  
succeed as an entrepreneur, you not only need attitude and 
vision, you need to be able to lure investors, market products 
and attract customers, structure complex financing,  
oversee operations, and manage people. In truth, an  
entrepreneur is the quintessential general manager.”

Fausto Gortaire / HeadQuarters 
Advertising, Inc. with Professor 
Alfred E. Osborne, Jr.

[The program] “... was an  
intense, yet incredible  
experience that provided me 
with great insight on how to  
improve my business and 
increase revenue.”

continued on page 4



Upcoming Events Want to meet the Supplier Diversity team?  Come and join us at any one of the following events:

PG&E’s Supplier Diversity Team

Margaret A. Rawls

Margaret joined the PG&E team on  
February 1st as Operations Manager 
of our Supplier Diversity Program. She 
comes with over 40 years of experience  
in the telecommunications industry.  

Margaret brings proven expertise not only in supplier  
diversity, but has also been a Director in Strategic 
Sourcing and Procurement. She has an MA in Organization 
Management and a BS in Organizational Behavior.  
Margaret will be responsible for the further development  
of Supplier Diversity processes, including our Prime 
Supplier Program and results recording.

Raphael Hoch

Raphael Hoch is the newest member of  
the Supplier Diversity team. As a Business  
Project Manager, Raphael will help drive key 
Supplier Diversity department initiatives. 
Raphael comes to PG&E from American 

Express where he most recently worked as a Business 
Operations Project Manager. His background includes 
project management, process and service improvement 
as well as product and client implementation. Though  
a longtime Berkeley resident, Raphael is a native of  
Minneapolis and is a University of Minnesota graduate.

New Team Members!

This is an intensive certificate program that is offered 
to owners and managers of entrepreneurial businesses to 
develop management skills and strengthen their ability to 
build effective organizations. The entrepreneurs devote four 
days to attend courses taught by the same award-winning 
faculty who teach Anderson’s top-ranked MBA programs.  
The courses are specifically designed for entrepreneurs in 
such areas as management theory and practice, market-
ing, finance, operations, and quality management. They 
are paired with a UCLA Fellow to continue their learning 
process for several months after the coursework as they 
complete a specific Business Improvement Project or “BIP”.  
Entrepreneurs only graduate after the BIP is completed.
The PG&E sponsored graduates are: 

Barbara I. Wichmann / Artemia Communications, Inc. 
Gary Lafayette / Lafayette & Kumagai, LLP
Marie Roberts De La Parra / BMB Construction Properties
Fausto Gortaire / HeadQuarters Advertising, Inc.
James Coleman / All Day Electric Company, Inc.

Congratulations to all the graduates!

PG&E Diverse Suppliers Graduate!  continued from page 3

Marie Roberts De La Parra / BMB 
Construction Properties  with 
Professor Alfred E. Osborne, Jr.

“My business acumen has been 
strengthened, and I appreciate 
PG&E presenting this opportunity 
to me. “

Gary Lafayette / Lafayette & 
Kumagai LLP with Professor 
Alfred E. Osborne, Jr.

  August – October 2010
August 11-13 31st Annual Statewide Conference Los Angeles, CA www.cahcc.com 
 CA Hispanic Chambers of Commerce 

August 18-20 Annual Conference Mashantucket, CT www.elitesdvob.org 
 Elite SDVOB Network

August 19-21   Ron Brown Business Economic Summit & Youth Scholarship Awards Manhattan Beach, CA  www.calbcc.org 
 California Black Chamber of Commerce Conference

August 20 2010 SF Minority Enterprise Development (MED) Week San Francisco, CA www.medweek.biz 
 US Department of Commerce, Minority Business Development Agency 

Sept. 22-25 31st Annual USHCC Conference & Business Expo Dallas, TX www.ushcc.com

October 7 ABA-LA Small Business Expo & Exchange Los Angeles, CA www.aba-la.org


