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G&E has commissioned the SOLON Corporation to build a photovoltaic power plant with a capacity
of 2 megawatts (MW) in California. The pilot power plant project is part of a larger five-year pro-
gram in which PG&E expects to develop 250 MW of solar photovoltaic power in California. PG&E

anticipates a decision on the 250 MW project from the CPUC during the first quarter of 2010, at which
time an RFP will be issued to select suppliers.

PG&E awarded the SOLON Corporation a contract to produce photovoltaic modules and build a 2 MW
power plant, which is planned to be completed in December 2009, in a multi-stage bidding process
involving several top global solar companies. The project installation will be performed by Silverwood
Energy Inc, a Service Disabled Veteran Owned Business (SDVOB) based in San Diego, California.
Silverwood Energy has installed over 22 MW of solar power in California to date. Silverwood Energy is a
member of the Elite SDVOB Network and through activities hosted by this organization and sponsored

Christopher P. Johns Named President of PG&E
Promotion Elevates Parent Company’s CFO to Utility
Unit’s Top Executive Post 
Effective August 1, Christopher P. Johns was named President of Pacific Gas and Electric
Company. He previously served as Senior Vice President and Chief Financial Officer of 
the Corporation.

s the utility subsidiary’s top 
executive officer, Johns is 
responsible for all aspects of

Pacific Gas and Electric Company’s busi-
ness, including electric and gas operations,
customer care, information technology,
shared services and regulatory relations.
“Chris has consistently distinguished 
himself as an outstanding leader at PG&E,”
said Peter A. Darbee, Chairman, CEO 
and President of PG&E Corporation.
“Particularly in his role as Chief Financial
Officer, Chris’ contributions have been
integral to PG&E’s success in achieving
results on behalf of its customers, 
shareholders and employees. His proven
strength as a manager, combined with his
firm commitment to our company and our
values, make him an ideal candidate to
lead Pacific Gas and Electric Company.” 

Johns became Chief Financial Officer in
2005 and has helped lead the company’s
implementation of one of the utility indus-
try’s most extensive capital investment 
programs, as well as successful efforts to
realize opportunities for greater efficiencies
within the company’s operations. His
organization was highly successful in
maintaining PG&E's access to the capital
markets amid the challenges of the global
financial crisis. 

Johns joined Pacific Gas and Electric
Company in 1996 as Vice President and
Controller, and became Controller of PG&E
Corporation when it was formed in January
1997. Later that year, he was promoted to
Vice President and Controller. Johns was
named Senior Vice President and Controller
in September 2001 and elected Chief
Financial Officer in January 2005. He

assumed his previous position in October
2005. Before joining PG&E Corporation,
Johns was a partner in KPMG Peat Marwick
LLP. He also was the associate national
director of the firm’s Public Utilities practice. 

He earned a bachelor’s degree in
accounting from the University of Notre
Dame. He has also completed the Nuclear
Reactor Technology Program at the
Massachusetts Institute of Technology.
Johns is a Certified Public Accountant in
the states of California and Florida, and
is a member of the Financial Executives
Institute. n
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entorship is a developmental 
relationship in which a more expe-
rienced or more knowledgeable

person or company gives guidance and
training as part of a development process.
These are the kinds of relationships that
PG&E supplier Debra Silver, president 
of All American Logistics (AAL), CEO, is
embracing. AAL took the initiative to

encourage and coach two of its sub-con-
tractors, Ken Sanders Trucking and Coast
to Coast Express, to apply and successfully
become CPUC Clearinghouse certified
suppliers.

According to Silver, “I was given a great
opportunity with PG&E and wish to help
others get the same opportunities. These
two companies share the same values that

All American Logistics
and PG&E share —
customer satisfaction
and reliability. Both
perform like partners
and take ownership 
in the service that 
they provide to AAL.
They understand our
relationships with 
customers and know
that their performance
is crucial for our 
success.”

Ron Schoenfeld, who leads PG&E’s
transportation sourcing believes mentor
relationships are key to business success.
“In order for PG&E to meet the challenges
in reaching a diverse spending goal of 
30 percent, suppliers need to encourage, 
mentor and develop diverse businesses in
becoming certified so they have increased
opportunities to do business with PG&E
and other large corporations.” n

PG&E’s Ophelia Basgal 
Named 2009 Ultimate 
Hispanic Executive

he National
Society of
Hispanic MBAs

(NSHMBA) named
Ophelia Basgal, Vice
President of Civic
Partnership and
Community Initiatives

for PG&E, the 2009 Ultimate Hispanic
Executive. The award is a distinguished
honor presented annually by NSHMBA to
an outstanding Hispanic leader who con-
sistently demonstrates strength, integrity
and a relentless commitment to public
service, education and the advancement
of leadership. 

According to the NSHMBA, this year
was highly competitive and all the 
candidates demonstrated the wonderful
achievements of individuals within our
Hispanic community. “We are presenting
the 2009 Ultimate Hispanic Executive
award to PG&E’s Ophelia Basgal — 
an individual who is truly dedicated 
and determined to make a significant
impact in the business world and the
Hispanic community,” said Steve A.
Ramos, NSHMBA Interim CEO.

In her role at PG&E, Basgal is directly
responsible for managing the company’s
charitable contributions program. She
also oversees the employee volunteer 
program, which aims to pair PG&E’s
20,000 employees with community-
based engagement programs and 
organizations in need of assistance. n

Hispanic Business Magazine
Recognizes PG&E

ispanic Business Magazine
announced the release of the 2009
Diversity Elite 60, an annual listing

of top companies in the United States that
model diversity in the workplace. PG&E
was recognized as one of the top 10 
companies this year.

The Diversity Elite 60 ranks companies
according to more than 32 factors that
measure a company’s commitment to
Hispanic hiring, promotion, marketing,
philanthropy and supplier diversity. Top
organizations on this year’s list went beyond
workforce diversity initiatives and imple-
mented strategies. It looked at Hispanic
consumer reach and opportunities to
increase business with minority-based
and Hispanic-owned suppliers. n

Supplier Development: Critical to Achieving Service and Diversity Goals 

M
As PG&E strives to reach a 2010 supplier diversity goal of 30 percent, supplier development will be an integral part of 
its strategy. One example of supplier development is the mentoring of suppliers to raise their level of qualifications and
potential to be more competitive in expanding their business opportunities.

In the News

T

“I was given a great opportunity 
with PG&E and wish to help others
get the same opportunities. These
two companies share the same 
values that All American Logistics
and PG&E share — customer 
satisfaction and reliability.” 

Debra Silver, 
CEO, All American Logistics

From left to right: Tim Goe, All American Logistics (AAL); Ken Sanders,
Ken Sanders Trucking; Debra Silver, AAL; Harry Sandhu, Coast to Coast
Express; Eric Hernandez, AAL and Ron Schoenfeld, PG&E.
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DC Construction Values Quality, Service

Powered by Diversity is pleased to feature one of PG&E diverse business
partners, DC Construction. DC Construction provides general contracting
services for the utility and commercial industries throughout California,
specializing in concrete placement and removal, demolition and grading
and excavation for roads, waterways and retention ponds.   

In the News continued

New Senior Director of 
Supply Chain — Gun Shim 

es Bell, Senior
Vice President
announced the

hiring of Gun Shim 
as Senior Director 
of Supply Chain. Gun
brings more than 

20 years of senior leadership experience,
primarily in utility procurement and supply
chain. He was formerly with T-Mobile
Communications where he was Vice
President of Enterprise Procurement.
There, he successfully led strategic
sourcing savings efforts and was 
responsible for more than $6 billion 
in direct and indirect spend. Prior to 

T-Mobile, Gun was with Pacific Telesis/
Pacific Bell/SBC for 17 years in procure-
ment and supply chain positions. As
VP of Procurement, he played a leading
role in these telecom mergers by success-
fully integrating three major supply chain
organizations and leading the merged 
procurement and supply chain operations.

As Senior Director of Supply Chain, 
Gun will be responsible for leading the
Company’s Sourcing, Materials Logistics
and Supplier Diversity & Development
organizations. According to Bell, “this 
is a critical position on the Shared
Services leadership team and I am 
confident that Gun’s operational 
experience and strategic leadership 
will enable continued improvement in
Supply Chain performance.” n

C Construction was founded by
Denna Millhollin in 2003 and has
become one of the fastest growing

companies in the Central Valley, as
acknowledged by The Business Journal.
From 2005 to 2007, the company has
experienced a 506 percent growth to
become a well respected player in the
Central California construction industry.  

Millhollin’s expertise and strong busi-
ness sense have helped her rise above
the challenges of being a woman in the
male-dominated world of construction.
Millhollin attributes her success to
believing in yourself, “I knew what I
wanted and I didn’t let anyone stop me.”
She is personally involved in every DC

project, ensuring quality in both 
craftsmanship and customer service. 

According to Millhollin, “We believe a
job isn’t finished until the customer is
satisfied. We use only the best materials
and equipment, and our experienced
concrete professionals know what it
takes to get the job done right. We are
also well aware of the environmental
issues that affect our industry, and 
we work hard to deliver quality in an 
environmentally conscious way.” The
company’s reputation as a reliable, 
quality contractor has earned repeat
business with companies such as PG&E,
Southern California Edison and Tulare
Irrigation District. 

Denna Millhollin, President CEO, 
DC Construction.
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acific Gas and Electric
Company is one of the largest
combined natural gas and

electric utilities in the United States.
Based in San Francisco, with 
20,000 employees, the company
delivers some of the nation’s 
cleanest energy to 15 million people 
in northern and central California. n
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Did you know?

DC Construction was recognized by
PG&E with its 2006 ”Diverse Supplier 
of the Year” award and its 2007 “Safety
Supplier of the Year” award. n

DC Construction
3714 N. Valentine Ave.
Fresno, CA 93722
(559) 291-4740
dcconinc.com
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