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And now, for a look behind the scenes of PG&E's PowerPathway -- Meet three 
of the many people who have been hard at work to make our pilot programs a 
success. More to come about others in future editions.  
  
In other news...the recent Fresno Bee article below refers to PG&E's launch of the 
pilot course at Fresno City College.  
  
Best,  
Van Ton-Quinlivan and the PG&E PowerPathway Team 
To learn more about the PowerPathway program, visit our website: www.pge.com/careers/powerpathway. 

  

  
  
  
  
  
  
  
  
  
  
  
  

  
Tracey Weaver, Founder & 
Executive Director, Urban 
University 
  
Tracey leads Urban University, a non-
profit training and coaching 
organization. Urban University case 
manages the PowerPathway students at 
Laney and the College of San Mateo to 
facilitate their success. They provide 
assessment, professional development 
planning, academic support, one-on-one 
coaching and progress evaluation for the 
students throughout the program. 
  
For Tracey, what she enjoys most about 
the program is "watching the 'human 
spirit' triumph in each individual and 
collectively across a PowerPathway 
cohort as a group of students from 
diverse communities join together and 
give each other mutual support." To her, 
it is "amazing to watch individuals 
capitalize on their strengths, increase 
their self-esteem and build a new 
network as they strive towards their 
economic goals."  
  

  
  
  
  
  
  
  
  
  
  
  
  
  
  

  
Shaun Rohmiller, Team Lead,  
Technical Learning Services  
  
Shaun started his career with PG&E in 
October 2006. He was promoted to his 
present position a year later. Shaun is 
now Team Lead for PG&E's Electric 
Construction School in Livermore where 
the PowerPathway students receive their 
pole climbing assessment and 
instruction. 
  
Prior to joining PG&E, Shaun was a 
Lineworker in the Air Force for 21 years, 
serving in a variety of roles as he worked 
up from Apprentice to Instructor. He also 
served as the Course Superintendent for 
the Military's Electrical System's Training 
Center for four years. 
  
We asked Shaun to share his thoughts 
on what he enjoys most about his 
participation in the PowerPathway 
program. "I most enjoy watching the 
students learn and grow in their 
experiences. When we take someone 
who knows very little about construction 
and teach them a task, like pole 
climbing, that they thought was beyond 
their capabilities, we see an incredible 
change in them in a very short period of 
time. We push them out of their comfort 
zone and see their self-confidence grow 

http://www.pge.com/careers/powerpathway
http://www.urbanuniversity.biz/


as we help them believe in themselves." 

  
  
  
  
  
  
  
  
  
  
  
  
  

  
Matt Hansen, Work Resource 
Coordinator, PG&E 
  
Matt Hansen learned about the  
PowerPathway program from our 
website - reaching out by email to the 
team to see how he could help. Within a 
few weeks he found himself the 
Instructor for the Applied Technology 
and basic math skills portion of the 
College of San Mateo curriculum.  
  
Matt began his career as a Journeyman 
lineman in Montana for six years before 
joining PG&E as a lineman for the 
construction department. In that role he 
worked all over California. During an 
extended leave from the company, he 
obtained his bachelors in Social Work 
and a certificate in drug and alcohol 
counseling and taught Human Services 
at Southeast Community College in 
Lincoln, Nebraska. 
  
What he enjoys most about his 
participation in the pilot program is that 
he is able to use all of his skills obtained 
over the years as a lineman, estimator, 
fill-in construction supervisor, counselor 
and work resource coordinator. He feels 
that he can really help the students 
obtain a great career that will have a 
positive impact on their lives and their 
families. He also noted that this program 
will have a "huge impact for students' 
well being, as it trains them for an 
honorable profession, as well as bringing 
a positive, enthusiastic work force to 
PG&E." 
  

The Fresno Bee 
Now Hiring: Despite an economic 
downturn, there's opportunity here 
for good work 
  
May 18, FRESNO - A survey of Fresno 
County employers taken in late 2007 just 
as the economy started sliding revealed 
predictably gloomy answers -- with one 
golden exception: There are good jobs 
here that need to be filled.  
  
Some, such as skilled automotive 
technicians, are so critical that workers 
here are being lured to the Bay Area by 
annual salaries of nearly $100,000.  
  
The Fresno County Workforce 
Investment Board's annual survey of 
1,000 employers reflected the economic 
downturn: Construction laborers and 
supervisors suffered from the home-
building crash, office clerks and 
administrative assistants were laid off as 
real estate and financial services offices 
downsized or closed and truckers battled 
a slumping economy and skyrocketing 
fuel costs. 
  
But it also noted silver linings, such as 
the work available on commercial and 
government building projects for skilled 
tradespeople who are otherwise 
suffering in the home-building slump. 
And it showed growing demand in a few 
occupations....  
The survey shows there is opportunity 
here for good work, but employers in 
those trades may have to compete to 
keep top talent.... 
  
Pacific Gas & Electric Co., another 
company seeking to replace a rapidly 
aging work force, recently started a utility 
worker training program at Fresno City 
College, said Keith Lovgren, PG&E 
workforce development manager. The 
first class had more than 1,400 
applicants for 23 openings, he said -- 
another sign of the Central Valley's 
hunger for high-paying jobs in a growth 
industry.  
[More]  

 

 

 

http://www.fresnobee.com/business/story/608482.html


 

  
 
 
 


