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• Troops to Energy Jobs unifies vocational training for veterans 
• PG&E and CEWD commit to CGI America on energy literacy curriculum  
• Line worker training coaches students on how to land energy sector jobs 
• Energy workforce experts call for targeted national policy, offer recommendations  

Best, 
The PG&E PowerPathway Team 
Learn more about PG&E PowerPathway, a White House recognized best practice model for workforce development.  

  

Troops to Energy Jobs 
 
PG&E was one of five utilities at the 
National Press Club in Washington 
D.C. on July 11 taking part in Troops 
to Energy Jobs, a nationwide 
initiative developed by the Center for 
Energy Workforce Development 
(CEWD) that, in part, unifies existing 
veterans-oriented vocational training, 
including PG&E's three-year-old 
PowerPathway program.  
 

 
"The key is to get military veterans to 
believe in their skills and think of 
utility work as a career and not just 
their next job," said Pat Barr, case 
manager for the Fresno Regional 
Workforce Investment Board.  
 
Pat and several other PG&E 
representatives attended the event 
along with Jason Tucker of Clovis, 
CA, a veteran and recent 
PowerPathway program graduate. "It 
gets you certified and back out there 
in the job market," Tucker said, "and 

Line Worker Trainees Learn About Industry, How to Get 
Hired 
 
At a time when overall national unemployment stands near 
10 percent, unemployment rates among former members 
of the military are even higher, especially for young 
veterans for Gulf War-era II where a staggering 22 percent 
are going without work.  
 
This sobering fact was not lost on the 28 students gathered 
at Fresno City College's Career and Technology Center in 
July as part of their PG&E PowerPathway Bridge to Pre-
Apprentice Line Worker training. The students, all military 
veterans, were there to learn from PG&E employees like 
Substation Superintendant Ronald Van Hoosear, who 
volunteered his time to share some of his insights and 
experiences working in the industry, and, most importantly 
for these veterans, how to land a job with the utility.  
 
"I was impressed with the quality and caliber of the 
students in this class," Van Hoosear said. "They all seemed 
to have a lot of energy, drive and enthusiasm in working for 
us, and well, I'm always looking for the best and the 
brightest," he chuckles, "so I was interested in meeting this 
class." 
 
Ron, a former nuclear submarine serviceman who 
celebrated 25 years with PG&E last month, presented to 
students on a variety of topics, from how he got started in 
the industry to the role PG&E's substation construction 
department plays in delivering power to customers. 

http://www.pge.com/powerpathway
http://www.getintoenergy.com/
http://www.getintoenergy.com/


there aren't a lot of programs for 
veterans that can do that." 
 
Scheduled to launch in the fall, 
Troops to Energy Jobs will focus on 
helping veterans earn stackable 
credentials using uniform curricula, 
so skills learned can be applied to a 
variety of jobs and lead quickly to 
advancement. For more information, 
contact Valerie Taylor, CEWD 
education consultant.   
 
CEWD and PG&E Commit to CGI 
America 
 
PG&E and the Center for Energy 
Workforce Development (CEWD) 
announced a joint commitment to 
CGI America to contribute energy 
literacy curriculum to educational 
institutions at no cost, to be 
integrated within the schools' current 
science, technology, engineering and 
mathematics frameworks. CEWD will 
begin distributing the curriculum in 
California, in partnership with PG&E, 
as part of the PG&E PowerPathway 
program, to be followed by a national 
rollout. 
 
Former President Clinton opened 
CGI America June 29-30, the first 
Clinton Global Initiative event to 
focus on creating jobs, driving 
economic growth and restoring 
prosperity in America. When fully 
funded and implemented, the more 
than 50 commitments launched by 
businesses, nonprofits and 
government officials will create more 
than 124,000 jobs and more than 
364,000 training opportunities. 
 
The CEWD/PG&E Commitment 
 
CGI America's Working Group on 
Workforce Development 
 
Impact of Commitments Made at CGI 
America 
 
Targeted National Policy Essential 
to Building Future Energy 
Workforce 
 
Before U.S. workers can fully 
participate in and benefit from the job 

 
Students were later invited on a tour of Fresno's McCall 
substation led by Morgan Swisher, a substation 
construction supervisor with 37 years at PG&E. The 
PowerPathway class spent several hours learning the 
intricacies of the complex infrastructure and associated 
equipment of one of PG&E's nearly 1,000 substations. 

 
When the topic of jobs came up, students listened closely 
as Van Hoosear and Swisher described the kinds of entry-
level positions the department would be hiring for in the 
weeks and months ahead, what characteristics and skills 
are appropriate for these types of challenging positions, 
and if hired, how to advance in their careers. 
 
"The more time we can spend helping these students learn 
about our industry and the opportunities available to them 
is time well spent. It's an important investment in our future 
workforce," said Van Hoosear. "It also provides a great 
opportunity for us to help everyone make the connection to 
training and jobs." Since PowerPathway began in 2008, 
Substation Construction has hired 28 graduates from the 
program. 
 
This year alone, PG&E is on track to train more than 100 

mailto:valerie@cewd.org
http://www.cgiamerica.org/commitments/default.asp?id=715548
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http://www.clintonglobalinitiative.org/
http://www.cgiamerica.org/commitments/default.asp?id=715548
http://www.cgiamerica.org/working_groups/workforce_development.asp
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http://press.clintonglobalinitiative.org/press_releases_cgiamerica/president-clinton-announces-impact-of-commitments-made-at-cgi-america-meeting/
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opportunities associated with 
transitioning to a low-carbon 
economy, a task force of leading 
energy workforce experts believes a 
national strategy must be developed 
to meet long-term energy-sector 
workforce demands. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

A new report by the National 
Commission on Energy Policy's Task 
Force on America's Future Energy 
Jobs offers five primary 
recommendations for federal policy 
to train workers for new high-skill, 
 high paying jobs in the energy 
 industry. 

veterans and dislocated workers through the 
PowerPathway Bridge to Pre-Apprentice and Capstone to 
Utility Welding programs at colleges in San Jose, Fresno, 
Sacramento and Chico.  
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