
“Due to retirements, our hiring needs are 
increasing. Candidates who’ve completed 
the PowerPathway program are now my 
preferred choice to fill these positions. 
The simple fact is—they come better 
prepared to work in our industry.” 

  Jody Garcia 
  PG&E Foreman  
  Maintenance & Construction 

“The people we’ve hired on who’ve 
come through PowerPathway are truly 
remarkable for the way they tackle 
their jobs. They’re highly motivated 
self-starters, and they have a ‘Do it, 
and do it right’ work ethic. I’m pleased 
and proud to have them here for 
the decommissioning project at 
Humboldt Bay.”

  Steven Schlerf
  PG&E Supervisor   
  Humboldt Bay Power Plant

“PowerPathway prepared me very well 
for working in the industry. A lot of what 
was covered in class I am now using on 
the job.”

  Abel Garza
  PowerPathway Graduate
  Utility Worker   
  Southern California Edison

“I wouldn’t be here today if it wasn’t for 
the training and support I received from 
PowerPathway.”

  Sanit Ros
  PowerPathway Graduate  
  Telecommunications Technician 
  (journey level)    
  PG&E

“When employers in Silicon Valley began 
moving operations off shore, our electronics 
department started looking at refreshing 
the curricula. PG&E was there to help us 
understand their workforce training needs 
and had people who could help build the 
relevant curricula. The certificate in 
electrical power systems we developed 
together is full, and students have been 
very successful in mastering the material.” 

  Kathy Ross
  Dean of Business and Technology
  College of San Mateo

“PG&E PowerPathway is helping us develop 
the career technical training programs our 
state needs to prepare community college 
students for the types of jobs that are 
emerging in the green economy.” 

  Jose Millan
  Vice Chancellor  
  California Community Colleges 

2010 ANNUAL UPDATE

Pacific Gas and Electric Company, a subsidiary of PG&E Corporation (NYSE:PCG), is one of the largest combined natural gas and electric utilities 
in the United States. PG&E Corporation had $42.9 billion of assets as of December 31, 2009, and revenues of $13.4 billion in 2009. Based in 
San Francisco, with 20,000 employees, the company delivers some of the nation’s cleanest energy to 15 million people in Northern and Central 
California. The PG&E PowerPathway program is overseen by the Human Resources-Workforce Development department at PG&E. For more 
information, visit www.pge.com/powerpathway. Copyright 2011 PG&E Corporation. All rights reserved.

    Printed with soy based inks on recycled paper.

PowerPathway was invited to 
join the White House initiative 
Skills for America’s Future, 
a new public-private 
partnership focused on 
improving workforce development 
and employment outcomes for 
American workers and students. 

“One of the most important economic 
issues of our time is the skills and 
education of our workforce …We 
want to help community colleges and 
employers create programs that 
match curricula in the classroom 
with the needs of the boardrooms.”

 Remarks by President Obama 
at a meeting of the PERAB 
Subcommittee on Education and 
Training, October 4, 2010

PowerPathway was one of only five 
corporate leaders at the White House 
Summit on Community Colleges. 

More than 150 of our partners in 
industry, education, labor and 
government came together for the 
inaugural PowerPathway New Energy 
Workforce Convening to address 
workforce needs in a new energy 
economy. 

Recognition
PowerPathway was featured in:
• Pathways Out of Poverty for 

Vulnerable Californians: Policies 
that Prepare the Workforce for 
Middle-Skill Infrastructure Jobs

 PolicyLink  

“PowerPathway exemplifies an 
employer-driven regional workforce 
development strategy, and offers 
some insights into creating effective 
entry-level, middle-skill job 
programs and scaling them to 
serve more people. From prioritizing 
recruiting and screening for the 
candidates…to sustaining a talented 
and substantial faculty to teach 
their courses…the program has 
evolved to create better outcomes 
as it expanded.”

• Why Companies Invest in “Grow Your 
Own” Talent Development Models,

 Corporate Voices for Working Families 

• A Brief to the White House 
Community College Summit: How to 
Create High-Impact Partnerships for 
Jobs and Economic Vitality in the U.S.

 Business Champions Inc.

Focus for 2011
• We will continue to cultivate post secondary career pathways in the four PowerPathway 

Training Networks: clean tech vehicles, skilled crafts, engineering and smart grid and 
energy efficiency and renewables.

• As part of our commitment to Skills for America’s Future, we plan to provide $1.5M 
of in-kind support per year—through community college curriculum design, faculty 
training programs, co-delivery of classroom instruction, and student field visits—to 
expand energy career pathways.

For the latest on PowerPathway, 
visit www.pge.com/powerpathway

PowerPathway™

Your future starts here.

“It takes many years of training to operate and maintain our gas and electric 
facilities. PowerPathway allows us to partner with schools and communities 
to ensure we have a qualified pool of candidates for our workforce.”

   Chris Johns 
  President
  Pacific Gas and Electric Company

Kudos
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A new partnership 
with the White 
House and Skills for 
America’s Future 
distinguishes 
PG&E’s leadership 
in workforce 
development

Clean Tech Vehicles 

• Retrained PG&E’s mechanics on 
the skills needed to maintain and 
repair GM and Ford hybrid trucks to 
uphold vehicle service warranties and 
reduce service costs. After receiving 
instruction from a PG&E master 
mechanic, the newly trained faculty 
of seven community colleges taught 
the same curriculum to 225 PG&E 
mechanics across eight main garages. 
This approach quickly solved 
operational needs and expanded the 
community colleges’ capacity to teach 
the material to others.

• Piloted the Bridge to Utility Equipment 
Mechanic program at Sacramento’s 
American River College. Military 
veterans and others were trained on 
how to maintain and repair hybrid 
trucks and air brakes for heavy duty 
vehicles to build a pool of candidates 
who could compete for future, 
hard-to-fill equipment mechanic 
positions.

PG&E PowerPathwayTM 

PG&E PowerPathway is 
building California’s capacity 
to produce the skilled workers 
needed by PG&E and the 
energy and utility industry. 

By partnering with the 
educational and workforce 
investment systems, industry 
employers and labor, we 
are cultivating the career 
pathways that strengthen 
community and employee 
access to the new energy 
jobs of the future. 

Energy Efficiency & Renewables

• Piloted an intensive Solar Water 
Heating program at Diablo Valley 
College to train 28 contractors and 
small business owners on a combined 
curriculum in photovoltaic panel 
installation and residential water 
heater plumbing, leading to a career 
as a solar thermal system installer.

• Engaged and trained faculty at six 
community colleges in Fresno, 
Oakland, Modesto, Sacramento, 
San Jose and Stockton on an array of 
weatherization curriculum developed 
by the PG&E Energy Training Center, 
and supported by the CPUC’s Long 
Term Energy Efficiency Strategic Plan.

Engineering & Smart Grid 

• Completed a four-course Certificate 
in Power Engineering at California 
State University, East Bay that offered 
technical students an opportunity to 
build their skills and knowledge in 
power engineering. The four courses 
were comprised of Power System 
Fundamentals, Power Quality and 
Generation; Protective Relaying and 
Smart Grid; Electrical Transmission 
and Distribution; and Substation 
Equipment and Design. 

POWERPATHWAYTM 2010 HIGHLIGHTS

Each PowerPathway 
program follows an 
industry-driven need 
and is tailored to 
strengthen the capacity 
of the local educational 
institution. PG&E’s 
role in each network 
partnership varies, and 
may include curriculum 
design, train-the-trainer 
programs, technical 
assistance, equipment 
donation, program 
funding, employment, 
and enlistment of 
additional employers 
to advise and hire. 

Skilled Crafts 

• More than 100 military veterans have 
graduated from our Bridge to Utility 
Worker and Bridge to Utility Equipment 
Mechanic programs. Out of all seven 
Bridge to Utility Worker programs to 
date, the industry employment rate 
of those who have successfully 
completed is over 60 percent (with a 
diversity rate of 58 percent) whether 
hired by PG&E or an industry-related 
employer or contractor. At PG&E, 
graduates are employed in a variety 
of positions, including utility worker, 
system operator, gas service rep, 
power plant technician and 
communication technician. 

• Launched a one-year Certificate 
in Electrical and Power Systems 
at the College of San Mateo to source 
hard-to-fill apprentice electrical 
technician positions. Extensive 
community outreach by PowerPathway 
and California Energy and Utility 
Workforce Consortium partners 
resulted in enrollment diversity 
averaging 69 percent. 

• Completed a third year of the Capstone 
to Utility Welding program at Butte 
College in Chico from which PG&E has 
consistently hired 8 to 10 apprentice 
welders per year. 

The PG&E PowerPathway Training Network began cultivating career 
pathways in anticipation of industry workforce trends in four areas: 
clean tech vehicles, energy efficiency and renewables, engineering and 
smart grid, and skilled crafts. 


