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May 2023
EXHIBIT 4

PG&E DRUG AND ALCOHOL ABUSE
AND TESTING POLICIES

PG&E POLICY

PREFACE: PG&E is committed to maintain and promote job safety and health for all workers at its facilities. In addition,
PG&E is determined to protect its employees, customers, and the general public while they are on PG&E property from any
harm caused by illegal drug and alcohol use by non-PG&E personnel. To accomplish these objectives, PG&E has established
the following drug and alcohol policy for access to PG&E facilities by its Contractor and Subcontractor personnel.

COVERAGE: This policy applies to the personnel of all PG&E Contractors and Subcontractors performing any work or
services at PG&E offices and/or any other PG&E facilities.

POLICY: PG&E may deny access to, or remove from, its facilities the personnel of any Contractor or Subcontractor, who
PG&E has reasonable grounds to believe has:

3.1 Engaged in alcohol abuse or illegal drug activity which in any way impairs PG&E’s ability to maintain safe work
facilities, to protect the health and well-being of PG&E employees, customers, and the general public, and to promote
the public’s confidence in PG&E’s service and operations; or

3.2 Been found guilty, pled guilty, or pled nolo contendere to a charge of sale or distribution of any illegal drug or
controlled substance as defined under Federal or California law within the past five years, unless the criminal record
was later expunged or sealed by a court order.

PROHIBITED ACTIVITIES: The following activities are prohibited at all facilities owned or leased by PG&E:

4.1 Possessing, furnishing, selling, offering, purchasing, using or being under the influence of illegal drugs or other
controlled substances as defined under Federal or California law;

4.2 Possessing, furnishing, selling, offering, or using alcoholic beverage, or being under the influence of alcohol.

ACTIONS: Where reasonable cause exists that paragraph 4 of this policy has been violated, the Contractor or Subcontractor
must inform the PG&E representative responsible for the Contract. The Contractor or Subcontractor is also expected to take
any or all of the following actions to the fullest extent they are permitted under governing collective bargaining agreements
and/or its applicable security and human resources policies.

5.1 Search the individual, his or her vehicle, locker, storage area, and personal effects;

5.2 Require the individual to undergo a medical examination to determine their fitness for duty. Such examination shall
include obtaining a urine and/or blood specimen for drug or alcohol analysis unless the examining physician deems
such tests to be inappropriate;

53 Take any other appropriate action to determine if there has been a violation of paragraph 4. Refusal to comply with a
request made under this paragraph shall be grounds for denying access to, or immediate removal from, any PG&E
facility.

PERMISSION TO RE-ENTER: Any individual who has been denied access to, or removed from, PG&E facilities or violating
this policy may obtain permission to enter or reenter provided the individual establishes, to the satisfaction of his or her
employer and PG&E, that the previous activity which formed the basis for denying access or removal has been corrected and
his or her future conduct will conform with this policy. PG&E retains the right of final approval for the entry or reentry of any
individual previously denied access to or removed from PG&E facilities.

U.S. DEPARTMENT OF TRANSPORTATION REGULATIONS FOR DRUG AND ALCOHOL TESTING OF COMMERCIAL
MOTOR VEHICLE DRIVERS AND OF NATURAL GAS PIPELINE WORKERS

Contractor agrees that, to the extent it may be applicable to this Contract, Contractor shall comply with the U.S. Department of
Transportation’s (DOT) regulations for (i) commercial motor vehicle drivers, 49 CFR 382, Controlled Substances and Alcohol
Use and Testing and (ii) work on gas, hazardous liquid and carbon dioxide pipelines, and liquefied natural gas pipelines, 49
CFR Parts 192, 193 or 195, Control of Drug Use in Natural Gas, Liquefied Natural Gas and Hazardous Pipeline Operations.
Contractor shall establish and maintain a drug and alcohol testing program for its employees consistent with 49 CFR Part 40,
Procedures for Transportation Workplace Drug Testing Programs and 49 CFR 199, Drug and Alcohol Testing, as applicable.
Contractor shall ensure that any Subcontractor hired by Contractor to perform any portion of the Work under this Contract that
is regulated by 49 CFR 192, 193, 195 or 382 shall also have a drug and alcohol testing program that complies with applicable
DOT requirements.

PG&E’s duly authorized representatives, the CPUC, DOT and appropriate agencies shall have, during the term of the Contract
and for two years thereafter, access at all reasonable times to Contractor’'s drug and alcohol testing program records for the
purpose of monitoring compliance with DOT regulations. Contractor shall ensure that any Subcontractor hired by Contractor
to perform any portion of the Work regulated by 49 CFR Part 192, 193, 195 or 382 under this Contract shall also provide
access to its drug and alcohol testing program records to PG&E’s authorized representatives, the CPUC, DOT and appropriate
agencies for the purpose of monitoring compliance with DOT regulations. Failure to comply with this requirement may, at
PG&E'’s option, result in cancellation or termination of existing contracts and the loss of opportunity to bid on future contracts.



